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BY JOHN DREW 


SOP roves 22, 1953, a twelve 
mber jury in Racine told AMC 
that all their ters of thousands 
of dollars spent abusing the ju- 
dicial system could not stomp 
out working peoples' right to 
Free Speech in the workplace. 
After 44 hours of deliberation 
the jury brought back the best 
possible verdict they could have- 
~$0 damages for the three remain- 
ing plaintiffs in the Fighting 
Times libel suit. So, after three 
years of legal battles culminat- 
ing in 18 days of trial; AMC, 
the Attorney Judley Wyant, ani 
AMC's sadly misused frontmen 
Freeman, Rutchik, Wohigemuth, 
Fhipps and Fanglau were unable 
to get a jury to award one single 
penny of damages after originally 
eae aC $4.2 million. 
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N'T STOP FREE SPEECH 


3 YEAR LEGAL BATTLE 

ft was back in September of 1980 
when myself, Jon Melrod and Tod 
Ohnstad each answered 2 knock on 
the door ami were served with the 
original-complaint brought by what 
at the time was 5 foremen or ex- 
Foreman and one hourly enployee, 
Leonard Wohlgemuth. That complaint 
asked for $4.2 million in damages 
printed in the Fighting Times. oO 

From day one we felt chee nei 
ican Motors Corporation was ose 
cially backing the Pieaie ust 
to get a huge case like eirs 
to trial costs tens beh oaainae 
of dollars in pre-t: work not 
to mention the 3 to~4+ weeks of 
jury trial. ae had no proof 
of AMC's involWmhent at first. 
In fact, thecp sat Keres ‘s(foremen)} 
a beorrey ca did everything he 
could @lock us from finding 
out wer Time after 
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When 1,000 low seniority members 
were recalled or newly hire Dest 
October, the feeling jeopta tnd 
was that AMC had guarantéed them 
at least 6 months of si@ady work. 
Although it is true t many of 
the zeople had no at all when 
they were recal ator hired, many 
others quit Lowe paying but steady 
jobs, to cometo AM, 

Unexpectesy and with utter dis- 
regard £aQ the holiday season, tne 
compar Co nouaces the layoff of 
700 4k before Christmas, 

PPitions were immediately cir- 

ated ina rumber of departments 
demanding that instead of laying 


Sr anyone off, the company schedule 


me periodic down weeks or allow 
the high seniority people to take 
@é4 inverse seniority layoff. In 
& survey conducted by the union, 
hundreds of high seniority people 
volunteered to take an inverse 
layoff for a period of time. 

In many departments the union 
refused to cooperate with the 
company on notifying people of 
Job changes or manpower moves in 
the hopes of pressuring the com- 
pany to change their plans. But 
on Friday December 23, the company 
announced that they would refuse 
to implement any of Local 72's 
proposals and intended to go through 
with the layoff of the 700. Who- 
ever was responsible for the final 
decision out of Detroit, Yice 
President George Maddox or Pres- rt 
ident Jose Dedeurwaerder, their 
callous disregard for the low 
seniority people made Bbeneezer\ 
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"So long, partner!” 


Scrooge look lixe @ kind ian. 
The company cl2imed that tne 


down weeks would create a bad 74) 
"public image." Yet what about Ne 
" they creat& 


the "public image ( 
with the 700 people they dumped 
on the street. Most of tne 
laid off had worked ons eeks, 
not enough to qualify em unem- 
ployment benefits i op ation pays 
Ford didn’t seem. orried about 
their "public pa when they 
announced thet 3.6f their plants 
would be going 4o down weeks in 
January t6 \reduce inventory. 

Jose Dedeumaerder then had the 
nerve, to ‘comment in the January 

9, A@Omotive News that the lay 
off” the 700 will have no effect 
6% employee relations. He should 


\ Beve been in the plant on the Fri- 


‘\ 


.~\ Yday before Christmas and asked 


one of the people being layed off 


2 how he felt ar.uut good old AMC, 


> WORKERS ST 


When the French automaker, Peugot (Comthe shop fioor, one worker suffered 
announced plans in early December, — 


to layoff 2,905 of its 16,000 word 
ers at the Poissy plant, the Unidd) 
responded swiftly am militarbly) 
On December 7, workers seized\the 
plant and struck to proteliAthe 
announced layoffs. On December 27, 
a' French court orderyegathe expulsion 
of the striking worers who were 
occupying the planA, but the workers 
held to their demand of no layoffs. 
On the first wetkerd of 1984 
however, popes’ physically ejected 
workers #fhOwere occupying the 
plant. But) the militant CFDT Union 
its members to show up at 
plant to continue the struggie." 
"next morning a series of 


fRdlent incidents stopped production 
Nfrom even starting up. 


In tussles 


750 LAID 

CONTINUED FROM PAGE 2 
One Local 72 member who was 

being laid off wrote the bottom 
line when she said, "I'll never 
trust AMC again, They promised 
us 6 months of work, I was just 
getting out of debt. All I wanted 
was to work for a while. 

What about the zact that AMC 
is constantly complaining that 
under our Union contract man- 
power moves are too costly and 
hurt the quality of the car. But 
it was the company, not Local are 
that was responsible for all the 
bumping and retraining because 
of their refusal to consider down 


weeks, ro) 
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FIGHTING TIMES REC! 


THANKS TO THE CP 


FRENCH AUTOMAKER 


4 ~* J 


@ broken nose and others suffered 
minor injuries when strikers pa- 
trolling in groups enforced a ban 
on the resumption of production. 

About 55% of the Peugot workforce 
at Poissy are immigrants who suffer 
the highest unemployment rate in 
France. At one point in the strike 
hundreds of North African workers 
Clustered around union delegates 
on the shop floor to hear the 
progress of negotiations with the 
plants management. Although that 
meeting failed to break the dead- 
Lock, "The strike continues until 
the dismissals (layoffs) are with- 
drawn,” said Jean Pierre Novel 
of the CFDT union. (Information . 
for this article from the Wall 
Street Journal.) 
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WISCONSIN COMMUNITY 
FUND S 


Fighting Times would like S thank 
the Wisconsin Community Hund for a 
recent $2,500 grant gix@n to our 
Legai Defense Fund. t prior to 
this grant we alsogkeceived $2,506 
from them to re € our aging 
mimeograph ae The Madison 
based foundatton gives grants. to 
Wisconsin J@sed community organi - 
zations anks again for the 
grants tii oh came at a critical 
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COMPANY BLATANTLY VIQ CONTRACT 
RELIEF ELIMINATE: 838 would SRE rs be shite aonn t caus- 


ing more layoffs in addition to the 
Starting on the Monday followings 750. Onde again as in the case of 
the Christmas shutdown, the sete the RIP and the recent agreement 
from 7AM until 9:20 on day a and not to send the home department 
from 4PM until 6:20 on 2nd shift people back to 826, 827, and 838 


seemed to last forever o e assem- AMC has used the threat of job loss 

bly lines in 826, 827, 828, 830, in one form or another to black- 

838, and 2838, With ggvave of their mail Loéal 72 into one concession 

hand AMC top ma or said cae after another. 

bye to tag relia d hundreds The company’s action in elimin- 
the affected depa foe 


ating tag relief flies in the face 
of years of past practice, grievance 
settlements and the contract. For 
the people in the affected depart- 
ments it has meant crowded canteens 
with long lines at the machines and 
the microwave ovens. It has made 
simple things like making a phone 
call or going to the bathroom 2. 
major project with everyone try- 
ing at the same time. 

Just who did’ our "Partner" AMC 
consult when they decided on the oo 
times of the breaks. The ay 
ing stretch from 7AM to 9:20 an 
the one from 9:40 to 11:50 a 
plain torture on an assemb 


code 10 jobs” Te 
ments. 

At the ti &s of the discussions on 
zcopeni iat 40 without return- 
ing ome department people, the 
come) pleted to President ae 
ve that they would not seek any 
f@ther concessions from the union. 
ae on Monday Jamary 9, AMC broke 
their word once again by unilaterally 
violating Article 17, Section 2 
of the Working 4greement which reads, 
"The number of hourly rated special 
assignment employees shall be deter- 
mined by mutual agreement between 


the Uni Union and the Company” 


~ In meet tings with the union, AMC 


be deetie ment that S26) ACT AMC certainly wasn't 
f 211 the relief people who were bumped 
p back onto the line, some of whom had 
# worked as relief fOx\yéars. No doubt 


AMC sees pulling hoe off and putt- 
pi ing it back orl with an increase in 

Mie sales as anmeasy way to up production. 
A The pee painbs are so many puppets 
-_ a No o the company. 

spars to the company's 

Le Qundreds of Local 72 mem- 
seGsigned petitions demanding a 
eturn to tag relief. 

. BX\/The Local 72 Executive Board filed 
~\Gia grievance against the elimination 

“¥ of tag relief and meetings have been 
B scheduled with top management. 
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CONTINUED FROM PAGE a ; 
time he instructed his clie 
not to answer questions oS 
AMC's financial involv yg Just 
weeks before the nee months 
Scab of the Month, WOde: 
denied under oath ay’ knowledge 
of AMC's involveMerm, except letting 


Wyant use compan’ offices to talk 
to witnesses\ >" 

BDOX A HERO? 

“ of 1953 we got proof 


the form of 
‘al 72 A&D ne 
which he said tnat top 
including George tank 
ted to him that AMC was 
financing the suit. according to 
Maddox, the Vice President for 
Manufacturing, AMC would look like 
"heroes" for nelping the foremen. 
Upon receiving Kuzel's statement, 
we immediately went to the National 
Labor Relations Board which quickly 
issued an Unfair Labor Practice 
complaint against AMC, That com- 
plaint ordered AMC to stop the 
trial and reimburse us for all 
expenses we had incurred defend- 
ing ourselves. A hearing date for 
August 9, 1983, was set on that 
matter when lightening struck us 
in the form of a U.S. Supreme 
Court decision in a similar case 
which said that the state court 
trial on the libel charge -must 
be held before ti'e NLRB could 
step in. The stage was set for 
tne October 31 jury trial in 
Racine. 
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THE TRIAL 


Throughout the 33 week jury 

trial it seemed like we were fight- 
ing with both hands tied behind 

our back. At the Reet nning of the 
trial Judge Flynn evar sis tHe Jury 
could not hear any tastimony 
cerning AMC's ze of pu law- 
suit. This. put us at a disedvan- 


tage because we felt that the jury 
should have been told that without 
AMC's backing there would have 


Fiynn also 
covered by 
ab Or dispu ites 
protection to 
the course of 


g 

uled that we were no 
ee applicable +t 
which give greater 
statements made in 
those disputes, 

We received another setback af- 

ter all the evidence was in when \ 
the Judge found in a directed ver=P 
dict that our articles on LeonargO 
Wohlgemuth and Donald Phipps pa 
not substantially true. Out af 
the many thousands of Sa 


ie no lawsuit. Judge 
so 
2 
es 


S 
£ 


we have printed in the 2@@ars of 
the Fignting Times, 2 found 
3 sentences that wer et 100% 


ruled in fa~ 
nd Phipps. It 
is interesti: note that just 
from readir aly articles about 
the trial th BC ne local papers we 
found m sie inaccuracies 
such a@pthe story in the Racine 
a Times which listed my age 

nstead of 30 and another 

Othe same paper that listed es 

defendants as-Melrod, Ohnsta 


correct. For that } 
vor of Shel ae 


times as to whether our ELF 
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THE JURY SPEAKS 
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But in the end, the jury refused RS Little doubt that Wyant cried 
to award any money to the 3 plainys all the way to the bank with his 


tiffs who were still around at Ss 


the end. The many Local 72 nepiers 


who came forward to testify ard 

the excellent work of ourxattor- 
neys presented 2 true pieture of 
life inside the plantc$ad the 


other sides attempt @o picture 


everything as 116s y the Fighting 


In lookin at the whole 
case, the 4, ae of the top 
AMC offici@ls who either started 
or apprewed of the suit, such as 
George)Maddox ard Labor Relations 
ad, 1 Alex McCloskey, is shock» 
iT 


Times got no ath with the jury. 
k 


"We are 


ey to crush anyone who stands in 
our way," was the the message 
that I read in all their actions. 


EIP MONEY SPENT? 
the cuertioer. har come. up. many 
money 
was used to finance the suit. We 
estimate that AMC put up in excess 
of $100,000 +o pursue the case. 
ROE Wert oe. th 
losivs attorney and His. fia and 


the rest for expehees, There. ca. 


an all powerful Corp- 
tior and we will spend our mon- 


MAN Ac 
URE ok 


SUEING US POR 
HIS EX~ aay 


earnings. 

EIP money is not rew money at 
all, but merely wages not paid 
to us ard recorded in @ book ac- 
count. Jupposedly the money not 
paid to us is used for "new pro- 
duct development." In reality it 
is money not paid to us by the 
company ard there is no way that 
SMC cin justify an expenditure 
in excess of $100,000 on this law 
suit no natter where the money 


cuppors-dly comes from. 


AMC BACKS LOSERS 


Another amazing thing about the 
whole case was the type of people 


that AMC chose to back up with 
unlimited funds in the suit. 


worker in 226 on 2nd shift who 
was the first dropout of the, t 
Rutchik was dropped from the as 


by the Judge because he Kot dly 


pleaded the 5th sony qeateh 


fused to answer many ons. 


The second dropout “eye veve Free- 


ae 


SOME PEOPLE MAY REMEMBER 
THE LEFT WHICH APPEARED Ih 
IN 1980 AFTER STEVE FREEMAN WAS REMOVED 
FROM SUPERVISION. epee “D OUR THAT FREE- 
TEE MAINT PORY 


FOREMEN NG 


pHi CARTOON AT 
MFIGHTING TIMES 


AMONG THE MOTLEY 
“FRONTED” OR AMC IN 
BN ser tow. AT THE TRIAL 
ESTIFIED HOW FREEMAN HAD 
R HEAD IN AN ARGUEMENT OVER 
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There 
was David Rutchik, now an hourly \ 


Eos 


O 


man. He withdrew after extensive 
testimony about his brutality to 
women and animals, his hatred of 
children, his inability to hold 


a& job and his numerous lies. oak 


there was Donald Phipps who, tie). 
record shewed was an alcohelie 
twice fired by Ford for jug 
showing up for work for Y 


iods. The record also oye 
that Onin lied ola 
Unemployment of fie te get 


benefits and ne 


ticaeon 


One EGAL ASSISTANCE FUND 


Ice Khen is AMG in the legal 
tance business anyway? With 
14 SUra tight guar ters or i erhe 
money only just broken by a small 
profit in the fourth quarter of 
1983 you would think the top off- 
icers would concentrate a little 
more on building and selling cars 
and less on bankrolling a group 
of mainly ex-supervisors, two of 
whom, Rutchik and Freeman, the 
company themselves pulled off 
supervision, 

But it was only a loan, we 
said ina lengthy press statement 
released in December. It's too 
bad no one told that to David 
Rutchik who told the Local 72 
Executive Board on January 5 
that he had never paid one cent 
to Attorney Wyant, never been 
told by AMC that he was being 
loaned any money and never een 
told by AMC that he had to wy 
any money back to them. 
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p> wee PLAINTIFFS TOO 


me ironic note to the case is 


mat the plaintiffs with all their 
Oe ted claims of great damage 


from the Fighting Times articles 
were more damaged, in my opinion, 
by involving themselves in the 


case. Freeman's brutality to women 


and animals, Phipps' lies and 
drinking problems, and Rutchik's 
stonewalling are all public know- 
ledge. And what about poor Lenny 
Wohlgemuth who claimed to have . 
suffered $550,000 worth of dan- 
ages in the original complaint 
Lenny asked for over half 2 mii- 
lion because Fighting Times hac 
Printed two articles 
that he was the son of Chases 
Division Superintendant Fran 


which 


Wohlgemuth and that he had ment us 


& repair job and 4 relief job 
insteed of higher seniority em 
Pployees getting them. Those ar- 
ticies were printed four years 
ago and almost everyone 


father. But now thanks to the 
trial, it is commen knowledge 
Lenny, who is a Supervi Qe 
érd shift in the co2 Area iwi 2835 
is the Son of Heb. cenuth ia. the 
guy who used the bene#i®™of 2 
peny money to sue thg Wightin 
If AMC would hay, 
Wohlgemuth or ar 
2s individual Ca doula have 
spared them Moe embarrassment of 
the trial 
just th to be used as a front 
re a beVtompany to get at us and 


n't care what harm it would 


age: them. 
sa 
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nad forgot 
atout Lenny and his high ranking > 
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TRIAL CONT. FROM P. 7 oe DEAR FIGHTING TIMES ~\ 
O y Congratulations on your recent victory defeating the American Motors 
WHERE TO NOW ? > three of us are working on oe Corporation on the issue of freedom F e press. Ptease be assured our 
So Where do we go from her es to raise money to pay off 10D: Aa Locai was behind you curing the eptyrd trial as you were fighting for 
On February 10 we go back Jia@to ead bitis pe wee mas $1 i Freedom of the press. 
e cere 
Judge Flynn’s court for final re saree: ieee aie pA i . ay : 
judgement. After that ing thank al you ee re Have a happy and joyous noleye season from the Membership of Local #438, 
s rt over e las ree 
there could be an appesl from eas Tes ke to all of you, the . ; ; ° ) ag EEE SEROSPACE - AGRICULTURAL IMPLEMENT WORKERS 
either side. The in Washington A ee ce ae eae a eee Yours in solidarity, NX Ss " of AMERICA UAW) 
D.C. is considera reinstuting Naw 8 2 es = Pe , Sei ‘eed 
th wee nal fmplaint against collect money, those who donated See! t L /] ; xO Mf, LOCAL 438, UAW 
ee And our APishington Attorney and those of you who were with us pes Ce,” te 5) Cle 330 West Drexel Avenue 
AM ouggfa shington : sn or in spire during those - SN ty SOR SOAK CREEK, WISCONSIN 53154 
Warren Kapl&n is looking into the in person or in spite - het ora Hy AS 
a ibi y of a counter suit - long days in the courtroom. With- Recording Secrebary TON 
ngp ANC, Meanwhile, the out you, we couldn't have done it, Local #438 sy ait a : 
RC ge DEAR FIGHTING riMES get back your legal fees that 
aS LE] TERS OF SUPP ORT L an ting to assure you that were necessary to defend not only 
LENE ESE SPER EE LE LIES we ar ealing the recent deci- Fight4 T hit ced om. of 
Ab ND SISTERS a pea Penn Gs OL Fighting Times but freedom of 
EAR BROTHERS AND Si ifs ie International to block speech for the entire labor move- 
Ra T am a member of the United Steelworkers of America, Local 1375. As bs Gere Na Lace Least ic cal ment. 
Vv far ag I am concerned all local and international unions should donate Opshiv mae at Local 436 to your In Solidarity, 
SS to this cause. An injury to one is an injury to all of us. S oa ee roe ant in the coming Joel Miller & Dave Chntelewsk 


‘a é rbinicl AW L 
S arenes os ea = “e months in your legal struggles to UAW Local 435 ‘ 
Youngstown, Ohio “S FS Oe RE II RIK BIR IBIAS IAAI AISNIAISISSSSI ISA SS IA alalalalad-t 
DEAR BROTHERS, LY 
Bas 


The $100 donation shown. belew came to us from union members ai Renault * \ 


es 
: oie ' P ; ' 7 oe in France to nelp us pay our legal expenses. HG 
I'm a laid off steelworker so I can't contribute what I'd like * <1 
our very important fight. You have fought to preserve free spee&h Biel RA ee il enna ac cag i me pis STAL MONEY ORDER 32) 
AGH esaposiadtie N : Lumitep STATES OF AMERICA POSTAL MONEY ORDER “> 
Keep up the st ey ike SERIAL NO MO. DAY YEAR 2 GE LSr iNT NO INTERNATIONA S “ee E ed 
Linda Stovak nO 8903799516 DEC 22 1983 750— ~297 0065 118 $ 100.86 ¥ 
Homestead, . LFS a! 
DEAR JON MELROD, JOHN DREW. AND TODO AD,- * PAY ONE HUNDRED DOLLARS oS % 
Truly an issue of free speech in tne workplace, roud ta stand ‘3 ‘ pore ORDER f 
on the side of those defending this basic petro yacht. : ‘PAY TO: TOD OHNS2¢ 4 Sin 2 IPINVALIO AFTER | 
Nationa ciation of Letter * cS BOS? 1105 ath Sada ee rt a OMAR 31 1984 * 
Carri anch 436-Racine Wi. . = &e KEN HAWES 31 a ie : er ¥ 
DEAR TOD, JON AND JOHN rate 5 9 Mie F = a: “ON OO000000013 ¥ 
Things certainly look grim for you an Ay s I see it you just can- ae en pepe tO: 12.06 83 * 
not lose this one. Surely the American ae. Will not allew this.te * _ m FROM LECLIRE COMItt _GRQUPE RENAULT 212 fs 
happen. What are the International ‘eG doing about it? Or do they er , 6©CRUE. DU OCME BOUL NE HG St DE VILLE * 
want to crucify people such as OC * ae hy re: FRANCE: Pe: Cass pg” ie eee 4 
DEAR FIGHTING TIMES All the best, e | | : 
Sid Turney--Coventry England % - ae a: 
Tf AMC is siiraied to prev. it niouid set a dangerous precedent for | + “OOOCOO 204 AGO sag Le 30° ¥ 9° 4 
all unions and their leade e right to union free speech and protected ¥ | * 
activities must be eae all costs. Be Comet 2h, AFL-CIO FanenennnnnussinnniiienchenieghSani icc ened JCI IR IR IIIT 
son WI. 


non : ™ | 7 ‘CS , 
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DIRECTOR OF EMPLOYEE RELATIONS 
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iS iow ma FESCO 
ROBERT FESCO —. AOMINISTRATION FOR AMC INWIS | Qos np,or,, HE MONTH” ROBERT FESCO 


Q. Do you have any knowledge whatsoev vs to whether or not American Mo- 
tors Corporation has given any ki ncouragement to Mr. Freeman to start 
this suit? 

A, Any encouragement? \ 

Q. Yes > 

A, I had discussions with S eeman subsequent to his determination to 
whether or not he would ion erested in pursuing this. 


We are pleased to presend our first post-trial Scab of the Month, Mr. 
Robert Fesko, the Director of Employee Relations and Administration for 


AMC in Wisconsin. Mr sko made Scab of the Month soley on his own efforts. Q. Okay, who di that? x\ 
The following ques gens and answers are tdken directly from Mr. Feske's A, I did that. ° 9) 
testimony under ,q@th on November 3 & 4, All questions in the following se- Q. Why did you do +t 
gQuences were a Rect by one of our attorney's Alvin Usgent and all the answers A, I was instructea(to. 
are by Mr. reek). The page numbers following each excerpt are from the tran- Q. Who See to do it? 
script prepayed by the Court Reporter, A, I was inst by corporate staff. 
ae fe an expert, are you not? Q. Who? “ 
fe see aa Scat acet bec patties in the area of industrial relations, A, By Mr. uskey. (page 41) 
pergoynel and labor relations, yes, sir. Q. In words, you sat down with him(Freeman) and you said, are you 
Q. ar interkeega in starting a lawsuit against Mr. Melrod, Mr. Ohnstad and Mr. 


1, in the field of industrial relations, where you er 
idOproper to refer to workers or the employees as lazy nigge 
« NO, Sar. 
Q. And if one of your supervisors referred to an employee as a lasy nigger 
Y~ would he be working for your company for very long? 
~ A, We would take a look at the reason that this was said, wny it was said, 


Drem a that was it? 
inet sir. (page 43) 


OF Now if you didn't know about all of these things that Mr. Freeman was 
Oo cused of, wouldn't you feel it's a good thing if the Fighting Times called 


Q. Can you tell a single fact that is false ever published in the Fighting 
Times about Mr. Freeman? ~ 
A. I can't tell you a single fact, no. ~O 
Q. In other words, you don't know anything thages false that was published 
in the Fighting Times, do you? So can you t Hy us a single fact ever pub- 
lished in the Fighting Times that was Paladin untrue? 
A. No sir. “A 
Q. And you made oe Bane investigation, haven't you? 

O 


A. Yes. (page 89 & 90 
wM 
SE 


these things to your attention? \ 

talk to the employee. 4 A, If we didn't know about them? sO 
Q. So, are you telling us that there are some circumstances where a supér G. Yee. feo 
visor could refer to a black emplovee as a lazy nigger and he could g§t Koo Veg. 2 
keep his. job? NEX ce 
A, There would be situations where he could do that. (page 28 & 29®P AGE Q. Wouldn't you even want to send them a letter thanking them for callie 

CEE e ee eS these things to your attention? or 

ane pr aeaasse atns sree A. I don't know that I'd want to do that, sir. S 

He Dammit They did ' Q. Wouldn't you be pleased if you found out about an employee dgihs these 

uy. - ‘ é i wrongful things? \) 

AS Gear er A. I would be pleased. cP 

_ a a sien ac ord Q. Have you ever sent a letter thanking the Fighting eek calling any 

c of those things to your attention? oP 

: A. No sir. om 
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The- ve usu have his day. The 

Kir o stood up for the poor. 
mea King who etood up for the work- 
class. The King who stood up 

\Ofor blacks, women, hispanics and 
other majorities repeat major- 
ities. The King * became the 
youngest ever to wit the Nobel 
Peace Prize in 1964. The King who 
stood up for the Civil Rights Act 
of 1965. The King who stood up 


= 
,% aks 
os 


with over 250,000 people and shared. 


at the Lancoln 
1963 


his dream with them 
Memorial on an August day 4 
and gave the famous "T have 
Dream speech. 

Yes, I would say it is about 
time that He a Dr. Martin 
Luther King's birthday on January 
15a RatVonal: Holiday in honor 
of his actions and his dream. 
And that is just what Congress 
did when they passed the bade 
which makes Dr. King's birthday 
a national holiday starting in 


1936. 


laim 
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The fact that our nation has 
decided to honor Dr. King by 
setting aside a day to honor him 
and the just cause he stood for 
shows that we have made historic 
progress since Dr. King came on 


the sce 
But 


ATE » 
ut, bigotry still exists in 


many forms so each year on ram 
rh: day let us not only recall 


. King but let us ee 
eae to his dream and h 
belief. Then we will see he “ig 
when Martin King's dream and be- 
lief come true and his famous 
words will come true, See or 
aa children will be able to 

ing with new meaning, land 
anand my father died, land of 
the Pilgrims adie from every 
mo ountainside, let freedom ring." 
Local 72 was 4 pioneer in rec 
ognizing Dr. King and we are S del: 


of the few Local ur eG 
country ay 


intry that has 4 SOs. 
off in henor of Dr. Ki F 
day ae each year oO LOS Monday 
ai ter ster. Once @ga this 

ats ri Local 7X Wil Rights 
Committee( fo =?) Fair Practices) 
will hold. a opram to commemorate 
De« King ks year's guest speaker 
will roa Joseph Lowery 
ne SSuthern Christian Leader- 

King hel pe’ 


one 
the 


fei erence that Dr. 


xu we ven oe Cy WE a MES HD EY Se. Se SH SP 
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LOCAL 72 PETITIONS FOR 
_ REINSTATEMEN®? OF 


BELGIAN Tee UNIONIST 


i, 


When Jon Melrod & Tod Onna 
Renault Workers in 198 

they met with Fred Co 
Renault plant. At 
the R-9 (which i 
at that time. R 
Lisgoa Die the 


Po to the ist World Conference of 
of their first stops was in Belgium, where 
who gave them a tour of the Vilvoorde 

NS ime this plant was going through retooling for 

uropean name for the Alliance) just as we were 

ly he was fired there unjustly and Local 72 inem- 
nds signed petitions demading his reinstatemenc. In 
conversation, Fred told us that he has ended nis 
%© days) and is continuing to fight for his reinstatement. 
Soffered to pay him seven years wages rather than reiustace 
~ courts have ordered them to do. Fred has rejected this pay- 
W/asked us to extend a grateful thank-you to all of those i. 
72 who signed the peti tion . 


TER FROM FRED COMMINNE 
ENAULT WORKER ENDS HUNGER STRine 


filvoorde, Bel 


€ 


cius, Ocr,.2¢ 
Dear Fri ence 


ALAS g 


; © 
Tnarks for your latest letter asking for information about my discharge. To tell fe 

the story ir the Sinest details is to much for my Emelish, tut very tri “iy the 5) 

story: . : ~ 

After a small incidert with 2 card board text from management, Renault set in @ pre- Reg 

cedure to have me discharged. The labor court judged the resuest unfounded. The oO 

appeals court did not accept the demand by Renault, it had beer, Late ~ 


ae sabe iG late, A) 
Shortly after I was reelected as a delegate with ar all time hieh rumbter of votesses 
Nevertheless Ren oe refuses reinetatemert or the payment of large fine for iligsde- 
discharge. The By. ar e that my demand for reinstatement arrived to late. This < 
so ard now I 


tebore the court myself. My orly posi 


ave hire th Bs 
AVG UC CFLNE She case 


will Stay; Teor. 


£ 
I am or a hunger strike to the finish. 


ty i 


Statement aS a worker and as a reelected delegate. Since Oye: 2 Z 
“be See 
There have been sit-downs at the plant wher I was dismissed. Managmight calllec 
ir. the state police in plainclothes to observe the union actions. © delegates & 
workers were intimidated. Management distributed a leaflet warn 


e hat if the 
they would se forced to lay people off as we ie. discharges. The 
declining of sales this year causes many periods of vnerbloyaet Fighting spirit 
is therefore at its lowest. 


How can you support me? I would be very happy if you 
the plant and send it to mangement at Kenosha, Paris Na copy to myself. Renault 
has itself put the case before the court. It has lost\enault did organize dele- 
gate-elections and I was elected. Renault lost aga) Ss it logic that the firz. 

i 


should finally win, against the will of our dem A ba c institutions? I want rein- 
statement both as a worker and as a Pere ning 


Thanks a lot, hope to read you soon. 


Vv 
— aahesits 


strike continued 


& publish a motion in. 


® 


In Struggle, 
‘Fred Comminne 


In August of 1980 we a a the following Statement of Purpose. 
Many times during the 1, our lawyers refered to this statement to 
explain to the oe the Fighting Times was published. We are re~ 


ee that Sita oo. because we feel it holds true now just as 


UCUS “WITHIN THE LOCAL, WE CONSIST oF ‘BOTH RANK AND PILE 


AS AN nacre 
MEMBERS SOME ELECTED REPRESENTATIVES, A NUMBER OF US HAVE WORKED 
OVER THEOAST YEARS IN PRINTING THE FIGHTING TIMES, SOME HAVE RUN AS 


GATES, AND OTHERS HAVE BEEN ACTIVE 


IN UGSLING FOR BETTER CONDITIONS AND EQUALITY ON THE JOB. 


13 a) OR FOR UAW CONVENTION DELE 
AGY ARE UNITED IN THE CONVICTION THAT THE RANK AND FILE OF THE UAW NERDS 
QAN ENERGETIC AND INDEPENDENT VOICE THAT IS WILLING TO SPEAK OUT AGAINST 
MANAGEMENT ABUSES. WE STAND FIRMLY FOR IMPROVING THE WORKING CONDITIONS 
AND CONTRACTUAL RIGHTS OF UNION MEMBERS; FOR COMPLETE RACIAL AND SEXUAL 
EQUALITY ON THE JOB; AND TO BETTER THE CONDITIONS OF ALL WORKING PEOPLE 
IN THIS SOCIETY. 
RANK AND FILE CAUCUS WITHIN LOGAL 72 WE ARE UNITE! 


A A ¥ THinw 
He a INDEPEND: ONL 


OUR ¢ CMT" IMENT £0 A FIGHTING DEMOCRATIC UNION. WE STRONGLY OPPOSES 
A PTEME PTS BY THE INTERNATIONAL TO DICTATE TO UAW LOCALS EITHER AT \CONVEN- 
TION TIME ae CONTRACT TIME. 


We ARE NOT ANOTHER UNION OUTSIDE OF LOCAL 72, WE ARE A eNO aH 
CAUCUS AND OUR GROUP IS OPEN TO LOCAL 72 MEMBERS OF VARI ORS ITICAL 


PERSUASTIONS. 
\ 
WE STAND 100% FOR THE INTERESTS OF THE RANK AND F Oro THAT THE 
SERVE THAT PUR- 


FIGHTING TIMERS AND THE UNITED WORKKERS CAUCUS Oke! 
POSE IN A POSITIVE WAY. WE WANT TO UNITE WITH. MEMBERS OF LOCAL 72 
WHO HOLD SIMILAR VIEWS AND WE ARE OPEN TO > av, IN THE LOCAL WHO WANTS 
TO WORK WITH US IN PURSUING THESE AIMS. 7\ 
Se POM HA RA RR RR ALIA RREKR RE RHEE KR RH RS rapt Stites aamemebiiar 
FIGHTING TIMES NEWSLETTER COMMITTEE * 
(f: THKE 


Be JOHN DREW 
Silos. PHIL HANEY 
Bo: @ KEVIN KEMEN, \YON MELROD 


TOD OHNSTAD 


PRIME IER Be He Ge MBC BE HEE LEBEL BEIGE BEE IH 
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eedord $4 billion. .Ona 


ens they should 


WHAT'S IN STORE FOR ‘847 


BIG 3 PROFITS SOAR 
BY JON MELROD 


"General Motors, Ford Motor Com- (ih 
~_darge size cars. 
freebie for the companies; they're 


pany, and Chrysler are expected 


report combined after tax earnings\ 


of about $6.3 billion, more thavi() 
13 times their combined 198 Wr escYou 
of $476 million and up $ Tlion 
from the old Highs" (i eaeet 
Jounal, 12/19/83) Next, " looks 
even beLtee with W 
expecting Big 3 earings to soar 
even higher as nearly 50% to 


$9.2 billion. 
To reap hota Laas 


only Og more than in n 1980 
Mila 5 a the disasterous year 

ch the Big Three lost a 
volume 
only 6.5 million cars "history 
be Losing a heap 
of money." says David Cole of the 
University of Michigan. 

How is it that the same companies 
that cried poverty 3 years ago can 
make profits greater than the 
national budgets of many smail 
countries with only an 8% increase 
in production? There are two 
victimes who are basically picking 
up the tab for this corporate 
turnaround, the consumers and the 
autoworkers. 

Let's start with the consumer. 
Due to the tremendous cost savings 
of nek production processes, the 
companies are building many parts 
for less than was ever dreamed 
possible. At a Livonia Michigan 
Ford plant for example, the in- 
stallation of robots and the elim- 
ination of production jobs have 
cut the cost of making an air 


reet analsts 


the list price for air 
about 14%. 

s the biggest profit 

of all is the rebirth of 

@ again popular rear drive, 
"It's almost a 


building the cars with old, de- 
preciated equipment,” says Martin 
Anderson of MIT's auto industry 
program. He calculates that such 
cars can yeild as much as $6,000 
a_unit in profits! 
The other victim and perhaps 
the biggest loser in the auto 
companies profit recovery is the 
UAW autoworker. Beginning in 1980, 
the Big three padlocked 10 huge 
assembly plants. Ford closed four 
and GM and Chrysler three each. 
in addition wage and benefit con- 
cessions have allowed the companies 
to take billions for UAW paychecks. 
Another tactic being employed 
is the "outsourcing" of components. 
Chrysler now buys more than 70% 
of their parts, taking advantage 
of the suppliers averege hourly 
labor costs of $6 an hour com- 


mis 
pared with Chrysler's $22 an hourgS 


Four years ago Chrysler bought, ¢&& 
only half their parts--and hag 
about 50,000 more UAW membexs on 
the eo SS 
Ree Oran to a top GMC SPokesman, 


»«.the main cost c ae tactic 
was to eliminate j " At GM's 
Lordstown, Ohio nt, the assem~ 


bly line now haSttS twice on each 
shift: for “br time--removing 
the need foxOnmore than 500 higher 
paid re i people. The new sys- 
tem sew GM more than $23 million 
ay in wages and benefits and 
gee tn to make the change in 


their plants. 


conditioner. But since 1981, Ford Y CONTINUED NEXT PAGE 


Oe 


837-SEX DISCRIMINATION LIVES ON. 


Last November, Ralph “sete perienced bumper for 4 days that 
(2) 


Superintendant of Dept. 837 
that AMG still has a long #2; 
go in getting rid of sex disérim- 
ination in the plant. NN 

On Thursday Novemb » & woman 
from Dept. 2836 wh ad rights 
to code 169 ces designated 
code and there lantwide was 
transferred tod ean 
open job In 2836 she had 


done metal Winishing work on 
unpair bodies, in 837 the 169 


ly repair on painted 


w¥ the first 3 days that the 
fan worked in $37, Govelli did 
hOv AsSign anyone to work with 
her or break her in. He also did 
not issue her any tools. Finally 
on her 4th day working in the de- 
partment she was told to work with 
an experienced bumper, but she 
still was given no tools of her 
own. It was not until Wednesday 
November 16 that she was given 
any tools and then ali she got 
was a hammer and a dolly block. 


Tne woman worked with the ex- 


BIG 3 BROFPITS CONT. 


For decades UAW members received 
a 3% annual raise in exchange for 
productivity increases. While pro- 
ductivity has scared the 3% has 
stayed the same and in the last 
Big Three contract was done away 
with. In September of last year 
for example, the Big Three built 
25% more cars than a year earlier, 
but employment rose by only 84. 
Fords* North American production 
will rise this year to about 27\Y 
vehicles per worker from abouse 


18 in 1979--a_50% increase 10 
roductivity! RNS 


16 


week. On Friday, November 18, he 
was off for deer hunting and a- 
gain she had no one to work with 
and show her how to do the oper- 
ations she was not familiar with. 
At the end of the shift, when she 
went to punch out, Ralph Covelli 
was waiting for her. He told her 
that she was laid off unadaptable. 
He -did this with no union repre- 
sentative present and told her... | 
that if she came in the next day 
4 
| 
; 
| 


her time card would not be in the 
rack, 
A grievance has been filed for 
overtime pay that was lost be- 
cause she was scheduled to work 
that Saturday. Because of tne 
lousy treatment that the woman 
received from Mr, Covelli she 
chose not to*try and go back to 
837. There can be no justification 
for any Local 72 member receiving 
this type of treatment from Ra a 
Covelli or any other boss, 2 
The woman is now back 10 BB36 
doing code 169 work wit hs prob- 
Leinge PS +O 


Part of the gain is\ productivity | 
hag come at the e nse of laid 
off UAW members¢ #ccording to the 
UAW's Solidari@y Magazine, at 

Least 55, 009088 our laid off 

members woQ¥d have been recalled 

had th eee Three not built much 

of oe production on 
oveptine. 
oe much. for 1983, whats in store 


Q@dr 1984? With predictions that 


auto profits could rise nearly 
50% to about 39.2 billion, the. 
September 1984 contract will cer- 
tainly be a showdown between the 

auto companies and the UAW. 


